
How to Apply

If you possess great talent, 
expertise, and 

“think outside the box”, 
join our team 

of highly energetic and 
motivated people 

determined to change 
the world for the better. 

Our hiring process is based on the candidate’s application, initial 
screening, selection, decision, and offer of employment, in 
accordance with applicable laws.............................................  

Each interested candidate can start this process by directly 
submitting a resume and/or curriculum vitae under the 
“Careers/Jobs by Regions” section of our website.  Next, simply 
browse through the open positions and apply once your individual 
“Candidate’s Professional Profile” within our designated online 
employment portal has been fully completed.

For immediate consideration and convenience, each candidate can 
also submit an updated resume and/or curriculum vitae directly via 
email at jobs@leapfactor.com.  Our Human Resources team will be 
reviewing each candidates credentials for further consideration in 
line with the minimum posted job requirements and company’s 
established hiring practices.

Each qualified candidate is required to meet the following 
employment standards to receive full consideration during and after 
the initial hiring process, as applicable under existing employment 
laws and regulations.

Candidates must:

Complete a “Professional Profile”, via our website
Meet minimum required job standards and physical demands 
Provide valid current/past employment information and records 
Complete an “Authorization to Release Information” Form 
Complete “Disclosure, Authorization & Consent” Forms. 
Be subject to a full background check. 



Disclaimer:
Leapfactor is fully committed to equal opportunity in employment decisions and activities, in compliance 
with all applicable federal and state laws, for all individuals without regard to race, color, national origin, 
religion, sex, sexual orientation, disability, age, or Vietnam-era veteran’s status.In compliance with the Age 
Discrimination in Employment Act (ADEA) and to prohibit employment discrimination based on age, 
Leapfactor, Inc. will retain employment records, such as job applications and employment resumes/CVs, 
for one year. This includes applications for permanent and temporary positions.
 ................................................................


